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 In the period of 11-13th February of last year we organized and held the Corporate 

Bodies film fest for the first time. The festival concerned itself with the representation of the 

phenomena of ‘organization’, in the broadest sense of the term, in film. The title of the 

festival, however, was also aimed to evoke the bodily dimension at stake when it comes to 

organisation. In this paper, we propose three different readings of the film festival (and its 

own organizing process) by approaching it as a cultural text.  

 

Reading I: Corporate Bodies as a house of mirrors 

The first reading employs the literary device of the myse en abyme. Several of the films 

screened at the festival dealt with the same or similar issues that we faced preparing and 

running this festival; people standing in lines asking questions at the wrong locations, 

technical difficulties and eternal quarrels were all par for the course. As such, our 

relationship to these films began to change by an experience that reversed the mimetic 

principle; the festival began to imitate the films as much as the films imitated what 

happened at the festival. Consequently, clear boundaries between mimetic and ‘every day’ 

reality became increasingly transgressed.  

 

Reading II: Corporate Bodies as a space for ironic reflection on management jargon 

When we started out organizing this festival, we would often caricaturize ‘typical’ 

management terminology and distance ourselves through the rhetorical use of irony. As the 

number of people involved in the organization of the film festival grew, however, this also 



required an increase in the amount of organization involved. We soon found ourselves in a 

situation where we would often employ the same jargon we tried to distance ourselves from. 

Rather than understanding irony through a process of distancing oneself from the 

caricatured object, we found that we could never distance ourselves enough; we spoke the 

jargon as much as the jargon spoke through us. 

 

Reading III: Corporate Bodies as an affective event 

Organizing an event does not solely involve intellectual acumen, but physical endurance as 

well. As the date of the festival drew nearer, more and more tasks required completion. 

Posters needed to be printed, flyers handed, timetables designed and so on. In short: 

organizing an event is an exhaustive series of miniature, bodily events. But if we understand 

exhaustion to be a type of intensity, in what way is it related to organization? Is exhaustion 

necessarily accompanied by a low level of (personal) organisation? Or does exhaustion 

displace and exchange the types of organisation that take place (for example, a less 

organized body but a more organized timetable?)  


